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;xpediendy, of seeing what methods will work out best, and so in church gov't
the vital thing is to see what are those great principles which ére established
in the Word, or what are those principles which expediency has show/n over a long
pﬁxﬂnﬂxmﬂ time to be very vital. And then what are the tmmdmx immediaﬁe situa-
tibns in which you tryd to work out the methods that will accdmplish:the results.
If you are going, every Sunday, to say, now wht would be the best'timé to.holé
¢hurch service, I think to day is a rainy dap, let's have it a litt&é'later.
Today is a bright déy. It would be nice for the peopie to have a chance %o get 
out in the fresh air, we'll have services at sunrise this morning, instead of
11 o'clock. You would get nowhere. You've got to have & set time, but there is
nothing saéred'about that time. But it is better to keep to somethiﬁg fixed than
16 18 tb'be always shipting around so people don't know where they are. We had a
little discussion in the faculty some time ago about the hours of classes, and I
sald, I am personably agreeable to any change, if people want to make 1t. Any-
thing you think_ié a better system than what we have, I am perfecﬁly agreeable _
to it, but, I said, I think the worst thing we can do ils to get'confusion'By'dcing
something for a semester, and somethhg else another semester.,and so on. I said,
bécome convinced in your own minds that another system is better than.the system
='at hand. If you want to adopt this other system and stand by it, at ieast for
kmm two or three years, and if your are I am perfeetly agreeable to it. Well,
They had a suggestion I dildn't like, but they all agreed on 1t, and we did 1%,
and it has worked oub fairly well. The thing that I was much ﬁore'interéatéd'in
was getting =kkx something you can stand on so that people aven't always cohfused
€ what time that would be., I think that is very important. Well, now, in this
'matter of your relation to your officers. There are some men and some officers

who take the attitude that this is thelr church, the minister is a hired servant.
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f He comes in and preaches, but this 1s their church and they run it, and they keep

2 him _ :
timnxas 1ong as they want, and whan they don't like him they get domebody else.
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And this is a-sysﬁ@@}which has been tried in some places, and which sometimes

1s adopted as a reacti&n from the opposite extreme. But it has”ndt worked but
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well in experience, And it comes up against a fundamental point of humah accom~
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